Equality, Diversity and Inclusion Policy
The North of England Otolaryngology Society do not tolerate bullying, harassment or discriminatory comments at their meetings. This includes comments which discriminate against any person or group of people due gender, race, disability, or any other characteristic.
Meeting organisers, sessional chairs and speakers must have undertaken equality and diversity training within the past three years.
The Royal College of Surgeons of Edinburgh offer useful online resources here
[bookmark: _GoBack]Please be assured that any feedback regarding discriminatory comments will be taken seriously by the North of England Otolaryngology Society, and will be handled confidentially and professionally.
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